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WHOCTPAHHBIX S3BIKOB JIJIsl MPO()ECCHOHANBHBIX TIeIIeH

3aenyrommii kadenpoir A.I'. MenbrynoBa



1. Hean n3yyeHus TUCUUNIHHBI

Lenpto w3ydeHUss MUCHMILIMHBI «HOCTpaHHBINA SI3BIK B Mpod)ecCHOHATBHOU chepe»
ABIseTCS (OPMHPOBAHWE ¥ PA3BUTHE Y CTYJCHTOB KOMMYHUKATHBHOH KOMIIETCHIIHNH,
JIOCTATOYHOM W HEOOXOIUMOM Il OCYIIECTBIICHHUsS 0a30BOHM JenoBOM (MpodhecCHOHATBHOM)
KOMMYHHKAIIUM Ha WHOCTPAHHOM SI3bIKE B YCTHOW M MNHUCBMEHHOW (opmax B Haubolee
TUIIMYHBIX CUTYAIHSIX.

3anauu:

00y4nTh HEOOXO0TUMOMY 00BEMY 0a30BOM rpaMMAaTHKH U JIEKCHKH, HAYYUTh OOIICHHUIO B CAaMBIX
pacmpoCTpaHEHHBIX CUTYAlUSX B JEIIOBOW U MPOQPECCHOHAIBHON cpesie, pa3BUTh YMECHHS BECTH
MPOCTYIO JICIOBYIO MEPEIUCKY, HAYYHTh BBICKAa3bIBATHCS HA 3a/IaHHYIO TEMY.

2. IlepeyeHb MIIaHNPYeMBbIX pPe3yJIbTATOB 00y4eHHs N0 JMCHUILIHHE (MOAYJII0),
COOTHECEHHBIX ¢ IJIAHUPYEMbIMHU Pe3yJIbTATAMH 0CBOCHHS 00pa30BaTeJbHOI MPOrpaMMbl

Komnerenuuu odyuarierocsi, opmupyembie B pe3yJibTaTe 0CBOCHUS

JUCHMUILINHDBI
Kon
KOMITIETEHIIUH I10 KomMnerenmus
®I'OC BO

Crioco0eH OCyIIECTBIATH J1eJI0BYI0 KOMMYHUKAIIMIO B YCTHOM U MUChMEHHOU
YK-4 dbopMax Ha rocyIapcTBeHHOM si3bike Poccuiickoit @epepanuu u
MHOCTPaHHOM(BIX ) sI3bIKe(ax)

CTpyKTypa KOMINETeHIUHU

Komnerennus dopmupyemsie 3YHbl

3. 3HaTh OCHOBBI J1€7I0BOM (TIpo¢ecCHOHATbHOMN)
YK-4 CriocobeH ocymecTBIsATh |[KOMMYHUKAIMU Ha U3y4aeMOM UHOCTPAHHOM SI3bIKE

JIEJI0BYX0O KOMMYHHKALIUIO B Y. YMeTh OCyIIECTBIATH IE€I0BYI0 KOMMYHUKALIMIO B YCTHOU
YCTHOM M MMCbMEHHOM OopMax | MUCbMEHHOU (hopMax sl peleHus MpodecCHOHaTbHBIX
Ha IOCYJapCTBEHHOM SI3BIKE 3a/1a4 Ha U3y4a€MOM HHOCTPAHHOM SI3bIKE

Poccuiickoit denepanuu u H. BiageTs HaBbIKaMU 1€710BOY KOMMYHHMKALUK B YCTHOU U
MHOCTPaHHOM(BIX) SI3bIKE(aX) MUCbMEHHON (hOpMax B CUTYyalUsIX MpodeccrnoHalbHOTO

06H_[eHI/I$I Ha N3y9aCMOM MHOCTPAHHOM A3BIKC

3. MecTo AUCHUILIHHBI (MOYJIsI) B CTPYKTYpe 00pa3oBaTe/IbHOM NPOrpaMMbl

[Mpunamnexxnocts  muctumuiuael - BJIOK 1 JUCHUIUVIMHBL  (MOAYJIN):
O0s3aTenbHast 4acTh.

[IpenmecTBytonue TUCHUIUIMHBI (OCBOCHHE KOTOPBIX HEOOXOAMMO ISl YCIENIHOTO
ocBoeHus AJaHHOM): "MIHOCTpaHHBIN SA3bIK"

4. O0beM AMCUMILIMHBI (MOYJI51) B 3a4€THBIX eIUHULAX C YKa3aHHEM KOJIH4eCTBa
aKajgeMHYecKHMX YacoB, BblJleJIeHHbIX HA KOHTAKTHYI0 padoTy 00y4aroimuxcs ¢
npenojaasareseM (110 BUAaM y4eOHbIX 3aHATHII) 1 HA CAMOCTOSITEJILHYIO PadoTy
o0yJaromuxcs

OO01mast Tpy10€MKOCTh TUCIUIUTHHBI COCTaBisIeT 4 3a4. e.,144 Jacos.

By yaeOHOM paboThI KonnuecTBo yacos

KonrtakTHasi(ayauTopHas) pabora

Jlexknuu 0

[TpakTaeckue (cem, 1ab.) 3aHATHUS 8




CamocrosiTennbHas paboTa, BKIIFOYast MOJATOTOBKY K DK3aMeHaM U 136
3ayeTaM
Bcero uacos 144

5. Conep:kanue JTUCHUILUINHBI (MOYJIs1), CTPYKTYPHMPOBAaHHOE 110 TeMaM (pa3gesiam) ¢
YKa3aHHeM OTBeJeHHOI0 HAa HUX KOJIUYeCTBA aKaJeMHUYeCKHX YaCOB U BH/I0B Y4eOHBIX

3aHATHH

5.1. Conep:xanue pa3iesioB TUCUUIIIMHBI

Ne
n/n

Pa3zgen u Tema
JTUCIHHUIIINHEI

CeMe-
cTp

Cemunap
JlaGopar.
IIpakTHy.

Jlek-
10707

Camo-
CTOAT.
pao.

B unrepa-
KTHBHOH

popme

®opMbl TEKYLLEro
KOHTPOJIA
ycleBaeMoCTH

Working with people
(PaboTa B KOJIJIEKTHUBE)

12

34

Tect no Teme
"Working with
people" (Pabora B
KOJUICKTHUBE).
Cocrapienue
muaiora "Dealing
with problems"
(Pemenue
npo0Jem).
OO6cyxaenue
poOJIEeMHOM
CUTYAallMH 10 KEICy
"Tell us about it".
MoHonoruueckoe
BBICKa3bIBaHHUE Ha
temy "A famous
business leader"
(U3BecTHBIIM
OuzHec-uzaep)

Company profile
(ITpopuns xkoMmanum)

12

34

Tect no Teme
"Company profile"
(ITpodunb
KOMITAaHUM).
OOGcyxaeHue
po0IeMHOM
CUTYAIlMH MO Kecy

"Presenting your
company".
IIpesenTanus Ha
temy "A famous
company"
(M3BecTHas
KOMITaHUS1)

Career (Kapnepa)

12

34

Tect no Teme
"Career" (Kapbepa).
Hanucanue pesrome.

Hanucanue
CONPOBOAUTEIBHOTO
MUChbMa.

CocraBienue




n/n

Pa3nen u tema
JTUCIHUIIINHBI

CeMme-
CTp

Jlek-
119707

CemuHap
JlaGopar.
IIpakTny.

Camo-
CTOST.
pao.

B unrepa-
KTUBHOH

popme

®opMbI TEKYLIETO
KOHTPOJIA
ycleBaeMOCTH

auanora "Job
interview" (HaBbiku
POXOKIACHUS
cobeceoBaHus).
OO6cyxaeHue
poOIeMHOM
CUTYAallMH 110 KEUCy
"Nelson and Harper
Inc.".
Momnosornueckoe
BBICKa3bIBaHHUE HA
Temy "My ideal job"
(Mos naeanpHas
pabora)

My professional
sphere:working across
cultures (OcoGeHHOCTH
npodeccnoHanbHOM
ACATCIIBHOCTH B
MYJIbTHKYJIbTYPHOM
cpene)

12

34

Tect o Teme "My
professional
sphere:working
across cultures "
(Ocobennoctu
npoeCCUOHATLHON
JCSTEIILHOCTH B
MYJIbTUKYJIBTYPHOU
cpene).
CocraBnenue
nuanora "Cultural
differences"
(KynbTypHBbIE
pasnuuus).
OOGcyxeHue
poOIeMHOM
CUTYAILlMH 1O KeHCy
"The wind of
change".
MoHonoruueckoe
BBICKa3bIBaHHUE HA
Temy "My
professional
sphere:working
across cultures
(OcobennocTn
npo¢eCCHOHATBHON
JeSITEeIbHOCTH B
MYJIbTUKYIBTYPHOU
cpene)"”

NTOI'O

136

5.2. JlekunoHHbIE 3aHATHS, UX COEpP/KaAHHE




Ne
/o

HaumenoBanue
pa3liesIoB U TEM

Coneprxanue

Jlexug 4

My professional sphere:working across cultures (OcoGeHHOCTH
Mpo(hecCHOHATLHOM e TEIILHOCTH B MYJIbTUKYJIBTYPHOU Cpee)
PaboTa ¢ nekcukoit: “Cultures, customs and traditions” (KynbTypsl,
0Obr4an u Tpaguun) (p.104-105)

AynupoBanue: “Cultural mistakes” (OmmOKH TpH CTOJTKHOBEHHUH
KYJIbTYp U B MYJBTUKYJIBTYPHOH cpefie), auckyccus (p.106)
Urtenue u oocyxxaenue tekcra "Cultural differences" (KynbrypHbie
pa3iauuns), BBIIOJIHEHUE YIIpakHEeHUH 1o Tekcety (p.108-109)
Cocrapnenue nuaiora: "Cultural differences" (KynsTypHbie
paziuuus) (p.110)

Pa6oTa ¢ keticom "The wind of change"(p.111)

BBIITOIHEHME TPaMMAaTHYECKUX YIIPAKHEHHUN 110 TeMe ‘MoanbHbie
rinarojsl” (can, could, may, must, should, have to)
JIeKCMKO-rpaMMaTHYECKHUI TECT.

Jlexmmsa 1

Working with people (Pabora B kosexkTuBe)

Pabora c nmekcukoii “Describing people” (UepTsl xapaktepa
munepa) (p.67)

AynupoBanue: Managing people, (YnpasieHue JI01pMu),
muckyccus (p.67)

Urenue, oocyxnenue tekcra "Andrea Jung", BeimonHeHue
YIpaXHEHHH 10 TeKCTY (p. 69)

Cocrasnenne auanora "Dealing with problems" (Pemenne
poGiem) (p.72)

PaGoTa c keticom "Tell us about it" (p.73)

BhinonHeHne rpaMMaTiyeckiX yrnpaxHeHui no Temam: Future
Simple; be going to V; npunaTounsie BpeMEHU U yCIOBUS,
BOIPOCUTENIbHBIE TIPEATIOKEHHUS.
JIeKCMKO-rpaMMaTHYECKHI TECT.

Jlexiug 2

PaboTa c nekcukoil “Describing companies” (Onucanue
KoMItanuii) (p.83)

AynupoBanue: A favourite company (JIroOumast koMmnanus),
nuckyccus (p.84)

Urenue u obcyxaeHue Tekcta "Gamesa', BBIIOJTHEHHE
YIpaKHEHHH 10 TeKCTY (p.85)

Pabora c keiicom "Presenting your company" (p.89)
[[pe3eHTanm N3BECTHBIX KOMITAHUH.

BrinonHeHne rpaMMaTHYecKiX yrpaxxHeHui o Temam: Present
Perfect Progressive, Heonpenenenuble Mectoumenus. [loBropenue
BpPEMEH.

JIeKCMKO-rpaMMaTHYEeCKHIl TECT.

Jlexuus 3

Career (Kapbepa)

Pabora c nexcukoii: “Skills and abilities” (YMeHUs 1 HaBBIKH)
(p.112)

AynupoBanue: “My ideal job” (Mos uaeanbHas padota),
muckyceust (p.115)

Urenue u oocyxaenue tekcra "Professional networking sites"
(ITpoheccronanbHbIe COLMANIBHBIE CETH ), BBITIOJIHEHUE
YIpaKHEHHH 110 TeKCTy (p.116)

Cocrasnenue auanora: Interview skills (HaBbiku mpoxoxaeHus

cobecenoBanms) (p.118)




Ne HaumenoBanue

Coneprxanue
/1 pa3esioB U TeM

PaboTa c keticom "Nelson and Harper Inc"(p.119)

BbIIIONIHEHUE TPaMMaTUYECKUX YIIPAKHEHUU 110 TeMe «[laccuBHBIN
zaior» (Present Simple, Past Simple, Future Simple).
JIeKCUKO-rpaMMaTU4YECKHUI TECT.

5.3. Cemunapckue, NnpakTHieckme, JadopaTopHbie 3aHATHS, UX COJAEpPKAHUE

Ne pazpena u

Copepxanue u (hOPMEI IPOBEICHUS
TEMBI AeP (1) p p 8

1 'Working with people (PaboTa B KoIIeKTHBE).

6. @oHI OLEHOYHBIX CPEeICTB /I NPOBeJeHHs] MPOMEKYTOYHOH AaTTeCTAUMH IO
AUCHHUILIMHE (MOJHBIH TEKCT NPUBEIEH B NPUJI0KEHUHU K padoueil mporpamMmme)

6.1. Texymuii KOHTPOJIb

KOHTpOHLHble 3aJaHusA WIH
HHbIC MaTepHaJIbl,

Onucanune
STambI HeoﬁxguuMble ALI51 OCHKH oxasaTeei
o oBa 3HAHMIi, yMEeHHIi, HABBLIKOB COHTEDHER
¢popmupos Hl’\l'ﬂ Mepeuens (3yHI)IZ u (WIH) oNbITA puTep
N" KOMIIETCHIIUN (3 1 3 n AesITenBHOCTH, OIIeHP[BaHP\[’ﬂ
° (popmupyembix d...5.n, KOMIeTeHIHuii na
(Tema u3 - XapaKTepH3YIOIUX dTANbI
n/n o KOMTIeTeH N i V.1.. .y.n, bopmupoBa PA3JIHYHBIX ITANAX HX
paboueii ®roc BO . ¢dopmuposanus,
NMPOrpaMmbI no H.1...H.n) WOMIETEHIUIN B IPONECCE | o1y oa e mikca
porp 0CBOEHHs! 00Pa30BATEIbLHOI 100
AUCHUTINHBI) nporpaMMI ouenusanus (1o 100-
0aJILHOI 1IKAJIe)
(HaumeHoBaHHe

OLICHOYHOI'0 Cpe}ICTBa)

3.3HaTb OCHOBBI

neaoBon
(mpodeccroHamBHON)
KOMMYHUKAIH Ha
M3y4aeMOM S3pIKOBOE
MHOCTPAaHHOM SI3BIKE oopmiienne peun
Y. YMeTh OCyIEeCTBISIT (36.)
11€JI0BY1O Hcnonw3oBanue
KOMMYHHKAIIHIO B KITFOUEBBIX

o . [MoHonoruueckoe
VCTHOW U MIUCBMEHHOM JIEKCHYECKIX

1. Working with
1 |people (PaGotaB |[YK-4

BbICKA3bIBAHUC HA TEMY

(bopmax st peteHus "A famous business

euHuMI 1o Teme (1

MpoQeCcCHOHANBHBIX . 6.
KOJIJIEKTHUBE) pod leader" (M3BecTHBIH )
3a7a4 Ha N3y4aeMOM [onnoTa
Om3HEeC-Maep)
MHOCTPAHHOM SI3bIKE PACKPBITHS TEMBI
H.Bnaners HaBbIKaMu (0,56.)
[1€J10BOi1 JlornynocTh
KOMMYHHUKAILIUHU B HOCTPOEHHUS TEMbI
YCTHOM M MMCBMEHHOM 0,56.)(5)
(hopMax B CHUTyaIusx
Mpo(eCCHOHATHFHOTO
0OIIEHNS HAa U3y4aeMoM|
WHOCTPAHHOM SI3bIKE
3.3HaTh OCHOBBI S3pIKOBOE
nenIoBOH odopmiienne peun
.. |O6cyxneHne bop p
(mpodeccroHaBHON) . (106.)
poOJIEMHOM CUTYyaIN
2 YK-4 KOMMYHHMKAaLUX Ha . n Pewenue
o keiicy "Tell us about
n3y4aeMoM o KOMMYHUKATHBHO
MHOCTPaHHOM SI3bIKE i 3amaun (1 6.)

Y. YMeTh 0CyImEeCTBIST CrocoOHOCTh




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Onucanune
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
(1)0 MHDOBAHHAS 3HAHUH, yMeHH i1, HABBIKOB KpHTepHER
pMHup . Iepeuenn (3YHLI. U (WJIM) ONBITA OLEHMBAHMSE
Nt KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. u o
e (popmupyembIx ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HpOI‘paMMbI oelloce . o ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOM 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
NEIOBYIO YETKO U
KOMMYHUKAIIHIIO B MOCIIEZIOBATEIHLHO
YCTHOW M MUCbMEHHOMN U3JI0KHUTH BBIBOJI
(hopMax A perIeHust unu pemienue (1
MpoQecCHOHaNbHBIX 6.)
3a/1a4 Ha U3y4aeMOM AKTHUBHOCTH B
MHOCTPAaHHOM SI3BIKE pasroBope u
H.Bnagets HaBBIKAMU CIIOCOOHOCTD
menoBoit apryMeHTHPOBAThH
KOMMYHHUKAIIH B CBOIO TOUKY
[YCTHOH U THCEMEHHOH 3penns (1 6.)
(hopMax B CUTyaIUsIX JlornuHoCTh
poheCCHOHATHHOTO BOIIPOCOB, OTBETOB
0OIICHHUS HA H3y4aeMOM Y peakIuii Ha
MHOCTPAHHOM SI3BIKE peTUTMKY MapTHepa
d6,)®)
3.3HaTh OCHOBBI
[1EJI0BOI1
(mpodeccroHampHOI)
KOMMYHHUKAIH Ha S3pIKOBOE
M3ydacMOM odopmIeHHE pedn
MHOCTPaHHOM SI3BIKE (36.)
Y. YMeTh oCylecTBISTh Pemenue
IEITOBYIO KOMMYHHUKaTHBHO
KOMMYHHKAIIUIO B i 3agaun (16.)
YCTHOW M MMChbMEeHHOH (CocTaBieHHe [uaiora JloruynocTh
3 VK4 (dbopmax anst petnenus  |'Dealing with BOTIPOCOB, OTBETOB
npodeccroHanbHbix  [problems" (Perenue Y peakIuii Ha
3a/1a4 Ha U3y4aeMoM  [mpoOiem) pPETUTMKY MapTHepa
WHOCTPAHHOM SI3BIKE aKTUBHOCTbH B
H.Bianets HaBBIKaMU pasrosope (0,56.)
neaoBon CrocoOHOCTH
KOMMYHUKAIIH B apryMeHTHPOBATh
YCTHOM M MIMCbMEHHOMN CBOIO TOUKY
(opMax B CHTyalusx 3penust (0,56.) (5)
po(eCCHOHATHLHOTO
0OIIEHNUS HAa U3y4aeMoM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€J10BOi1 . Kaxnprit
l(lrl 0(eCCUOHATHLHOMN) Tect no Teme " Working 1} aBHJiIBHBIfI
4 YK-4 P with people" (Pabota B P
KOMMYHUKAIIUU Ha otseT maet 0,16
KOJIJICKTHBE)
M3y4aeMoM 6amioB (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3pIKOBOE
1eJ10BOI odopmIcHHE pedn
>. Company (mpodeccuonansuon)  [OOCYy)KICHUE (106.)
) KOMMYHMKAallUX Ha MPOOIEMHO CUTYaIH Pewenue
5 |profile (Ilpodums [YK-4 Y 8 POOK " yai
Kommanm) M3y4aeMoM o keiicy "Presenting | KOMMYHHUKAaTUBHO
MHOCTPAHHOM sI3bIKE  [your company" i 3amaunm (16.)
V. YMeTh 0CyIeCTBIATh CrocoOHOCTh
IeTTOBYIO YEeTKO U




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3 HeOﬁXOHl/lMLle JJISE OIICHKH Omucanue
Tanbl i
3HAHUH, yMeHH i1, HABBIKOB frokasaresqen u
¢opmupoBanus Mepedens (BYHabrI: w (1) ombira KpUTepHeB
KOMIIeTeHIU i P JesITeTbHOCTH. OMCHHBAHII
Ne ¢opmupyembIx (3.1 .o .3.“, > KOMIETeHIMIA Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n paﬁoqeﬁ KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
no ®I'OC BO H.1...H ll) KoMIleTeHHii B pouecce (bopvmposanus,
IIpOI‘paMMbI oelloce . . ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOM onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHHUKAITUIO B MOCJIEZIOBATEIHHO
YCTHOW M MUCbMEHHOMN H3JI0KUTH BBIBOJT
(hopMax A perIeHUst unu perienue (1
MpoQeCcCHOHaNbHBIX 6.)
3a/1a4 Ha U3y4aeMOM AKTHBHOCTH B
MHOCTPAHHOM SI3BIKE pasroBope u
H.Biagets HaBBIKAMU CIIOCOOHOCTB
IeITOBOI apryMeHTHPOBATh
KOMMYHHUKAIIH B CBOIO TOUKY
[YCTHO# 1 THCEMEHHOH 3penns (1 6.)
(hopMax B CHTyaIusIxX JlornaHOCTH
poheCCHOHATHLHOTO BOIIPOCOB, OTBETOB
0OIICHHUS HA H3y4aeMOM Y peakIuii Ha
MHOCTPAHHOM SI3BIKE peTUTMKY MapTHepa
(16.)(5)
3.3HaTh OCHOBBI
1eJI0BOM
(mpodeccroHaTBHOI)
KOMMYHUKAIMHA Ha
M3y9acMOM S3pIKOBOC
MHOCTPaHHOM SI3BIKE odopmIeHHE pedn
Y. VYMeTh OCyIIeCTBIATh (56.)
IEITOBYIO Hcrnonb3oBanue
KOMMYHHUKAIIHAIO B KJTFOUEBBIX
YCTHOI U IUCbMEHHOM MpesenTamus Ha TeM JIEKCUYECKUX
(bopmax aist perieHus |, p "y eIUHUII TT0 TeMe (2
6 YK-4 HPO(ECCHORATHHbIX A famous company 6.
P (3BecTHAs KOMITAaHUS) )
3a7a4 Ha U3y4aeMOM IlonHoTa
WHOCTPAHHOM SI3BIKE PAaCKpBITHS TEMBI
H.Bnagets HaBbIKaMu (26.)
neaoBon JlornuHocTh
KOMMYHUKAIIH B TTOCTPOCHUS TEMBI
YCTHOW U MIUCBMEHHOM (16.)(10)
(hopMax B CHTyaIusIX
po¢eCCHOHATHHOTO
0OIIEHNUS HAa U3y4aeMoM|
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
€JI0BOM Kaxnprit
! .. [Tect mo Teme A o
7 VK4 (mpodeccmonansHON) |, Company profile” TIPaBUIIBHBIN
KOMMYHUKAIIUU Ha otseT gaet 0,16
(ITpodwns xkoMmanum)
M3ydaeMoM 6aimoB (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI S3pIKOBOE
1eJ10BOI odopmIcHHE pedn
(mpodeccroHaBHON) M OHOMOMHUCCKOE (306.)
KOMMYHUKaLUU Ha Hcnonb3oBanue
3. Career BBICKa3bIBAHUE HA TEMY
8 (Kapbepa) YK-4 M3y4aeMOM "My ideal job" (Mos KJIFOYEBBIX
pbep MHOCTPAHHOM SI3BIKE Hﬂe};ana ;IJ pabora) JIEKCUYECKUX
V. YMeTh oCylecTBIsITh equHHAI 1Mo Teme (1
TIETIOBYIO 0.)
KOMMYHHUKAITUIO B IToHOTA




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 /Lt oxt nokasareJeii u
(l)OpM]/IpOBaHI/lH 3yH . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
N Ilepeuenn ( bI: u (WIH) ONbITa oLCHMBANNS
KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. u o
Ne (popmupyembIx ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/[[ . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paGoueii ? PMHPC dopmupoBanus
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce i
HporpaMMbI oelloce . . ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOM onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
YCTHOW M MUCbMEHHOMN PACKPBITUS TEMBI
(bopmax aJIst perieHus (0,56.)
po¢heCCHOHATBHBIX JloruuHOCTH
3a/1a4 Ha U3y4aeMOM MOCTPOCHUS TEMBI
MHOCTPAHHOM SI3BIKE (0,56.)(5)
H.Bnangets HaBBIKAMH
neaoBon
KOMMYHHUKAIIH B
YCTHOW U MMCbMEHHOM
(hopMax B CHTyaIusIx
po¢heCCHOHATHLHOTO
OOILEHNS HA U3YYaeMOM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
. SI3pIKOBOE
e0BOI
. odopmiicHHE
(mpodeccroHaTBHOI)
TeKcTa
KOMMYHUKAIIUU Ha
(mekcuyeckas,
M3ydaeMoM
rpaMMaTuieckas,
MHOCTPAaHHOM SI3BIKE
opdorpaduaeckas
Y. VYMeTh 0CylecTBITh
MIPaBUIBHOCTB) -
IEITOBYIO
2 0.; pemreHue
KOMMYHUKAIIHAIO B
9 . KOMMYHHUKaTHBHO
YCTHOW U MIUCBMEHHOM N
F T —— 1 3aa9m (TIOJTHOTA
9 YK-4 P P Hamnucanue pesrome OTBETa, CTUJIEBOE
npoQeCcCHOHATBHBIX
odopmienue) — 2
3a/1a4 Ha U3y4aeMOM
0.; opranuzanus
WHOCTPAHHOM SI3BIKE
TeKcTa
H.Bnaners HaBBIKaMHU
N (JIOTUIHOCT®,
e0BO
WCTIOJIb30BaHUE
KOMMYHHKAITUH B
9 . CPEICTB
VCTHOW U MIUCBMEHHOM .
JTOTUYECKON CBS3H,
(hopMax B CHTyaIusIX
HaJIH4Ire
po¢eCCHOHATHHOTO
OOIICHHSI Ha U3y9aeMOM CTPYKTYPHBIX
i gacteid) — 1 0. (5)
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI SI3p1IKOBOE
nenoBoit odopmiieHHe
(mpoceccroHanBHON) TEKCTa
KOMMYHUKaLMU HA (mexcmueckas,
M3ydaeMoM rpaMMaTuieckasi,
MHOCTPAHHOM SI3BIKE opdorpaduueckas
V.VMeTh 0CyIIEeCTBIST MIPaBUIBHOCTB) -
IICJIOBYIO Hanucanue 2 0.; perieHne
10 YK-4 KOMMYHHUKAIIAIO B COITPOBOJIUTENILHOTO KOMMYHUKaTHBHO
YCTHOM M MMCbMEHHOM |HCbMa 1 3aauu (TIOJTHOTA

(hopMax sl percHHs
po¢heCCHOHATBHBIX
3a/1a9 Ha N3y4aeMOM
MHOCTPAHHOM SI3BIKE
H.Binanets HaBBIKAMH
ITeJI0BOM

KOMMYHUKAIIUN B

OTBETa, CTUIICBOE
odopmiienne) — 2
0.; opraHu3zanus
TeKcTa
(JTOTHIHOCT®,
HCIIOJIb30BaHHE
Cpe/ICTB




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH “02:::;1]:::; -
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo " Iepeyenn (3YHLI: o (WJIM) ONbITA purep
KOMIIETCHIIUH 1 JesITeTbHOCTH. OMCHHBAHII
Ne ¢opmupyembIx (3. . .3.“, > KOMIIeTeH il Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
n/n 260 eii KOMIIeTeHIIMH V.1...¥.n, dopMuEpoBanus Pa3IHYHBIX ITANAX HX
P no ®I'OC BO H.1...H ll) KoMIleTeHHii B pouecce (bopvmposanus,
IIpOI‘paMMbI oelloce . . ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOM 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
(HammenoBanne 0aJIIBHOI 1IKaJIe)
OLIECHOYHOI0 CPEACTBA)
YCTHOUM Y NMCbMEHHOMU TTOrMYECKOU CBS3H,
(hopMax B CUTyaIUsIX HaJIH4Yue
poeCCHOHATHHOTO CTPYKTYPHBIX
0OILEHUS HA U3y4aeMOM yacteid) — 1 6. (5)
MHOCTPAHHOM SI3BIKE
SI3b1KOBOE
3.3HaTh OCHOBBI
el10BoiT odopmicHHE peun
. 30.
(mpodeccroHambHON) Pe(meH)I/Ie
KOMMYHHUKAIIHA Ha
i3yaacvowm KOMMYHHUKaTHBHO
i 3amaum (2 6.
MHOCTPAaHHOM SI3BIKE Cn(f[co 6H(OCTB)
Y. VYMeTh 0CyLecTBIATh YeTKO I
EIOBYIO
OMMYHHKALIIO B MOCIIEZIOBATEIHHO
. N H3JIOKUTH BBIBO
YCTHOM U MUCBMeHHOH (O6cyxaeHue VT DOLLICHHE (él
11 VK4 (dhopMax Ay perieHuss  [IpOOJIeMHOM CHUTyaIuu p 6.)
npodeccuoHanbHbIX [0 kelicy "Nelson and AKTI/IBI;IOCTI) s
3ana4 Ha uzydaemom  |Harper Inc." asrosope (1 6.)
MHOCTPAaHHOM SI3BIKE p CHOCOgHOCTB.
H.Biagets HaBBIKAMU
el10BOiT apryMeHTHPOBATh
CBOIO TOUKY
KOMMYHUKAIIH B
9 . 3penus (1 0.
VCTHOW U MIUCBMEHHOM ﬁoqu(OCTb)
(hopMax B CHTyaIUsIX
BOIIPOCOB, OTBETOB
npoQeCcCHOHATBHOTO 1 peaKmit
0OLIEHMsSI Ha U3y4aeMOM CHH];I)/I U ADTHEDA
WHOCTPAHHOM SI3BIKE P PTHEP
(16.)(10)
3.3HaTh OCHOBBI
1e710BOM
(mpodeccrHoHaTBHOI) J3BIKOBOE
KOMMYHUKAIH Ha
i3yaacmowm odopmIeHHE pedn
30.
MHOCTPaHHOM SI3BIKE Pegnerzne
Y. YMeTh OCyIIeCTBIATh
e0By0 KOMMYHUKATHBHO
¥ 3amaum (10.
KOMMYHHUKAITUIO B HOquHO(CTB)
YCTHOHW M mucbMeHHO# |CocTaBlieHue Tuanora
\ . . BOIIPOCOB, OTBETOB
bopmax mmst permenust  ["Job interview o
12 VK-4 U peakuui Ha
npodeccuoHaIbHBIX (HaBbIky pOXOKIEHUS CILIHKH HADTHEDA
3a/1a4 Ha U3y4aeMOM  |coOeceIoBaHus) P (16 )p P
MHOCTPAHHOM SI3BIKE aKTHBH(;CTL B
H.Bnanerr HaBBIKaMU
. pasrosope (0,56.)
CriocoOHOCTh
(OMMYHUKALIH B apryMEHTHPOBATh
YCTHOM U MUCBMEHHOM p C};OIO TOI;Ky
(hopMax B CHTyalusIx
3penus (0,56.) (5
po¢heCCHOHATHHOTO P 0,56) ()
0OIICHHS HA U3y4aeMOM
MHOCTPAHHOM SI3BIKE
13 VK4 3.3HaTh OCHOBBI Tect mo Teme "Career" Kaxprid
TIETOBOI (Kapnepa) TIPaBUJIBHBIN




KOHTpOJ’leble 3aJaHUA WIH
HHbIC MaTepHaJbl,

Heo0X0AMMbIe JUIST OLIEHKH Omucanue
Iranml o1 Lt ot nokasareJeii u
MHUDOBAHUS . 3HAHUH, YMCHHH, HABBIKOB KpHTepHeB
¢dopmup . Iepeuenn (3YHLI. H (WIK) onbITa
KOMIIETCHIIUH 3.1...3 JesITeTbHOCTH. ONCHIBANITH
Ne (popmupyembIx ( .d...2.n, i KOMIIeTeHIii Ha
(Tema u3 - XapaKTepH3YIOIHUX ITANbI
11/[[ . KOMIICTCHIINHN Y.l .. .Y.n dopMuEpoBanus PAa3JIMYHBIX ITanax X
paGoueii ? PMHPC dopmupoBanus
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce i
HpOI‘paMMbI oelloce . . ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOM 100
AUCHUILTIHHBI) - ouenupanus (1o 100-
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
(npodeccroHaIbHON) otser naet 0,16
KOMMYHHUKAILMU Ha 6amioB (5)
M3ydaeMoM
MHOCTPAHHOM SI3BIKE
3.3HaTh OCHOBBI
1e710BOM
(mpodeccroHaTBHOI)
KOMMYHHUKAIH Ha
M3y9acMOM IMomroTa
MHOCTPAaHHOM SI3BIKE PACKPBITHS TEMBI
V.YMeTh oCcylecTBIsITh 0,50.).
. ymt MoHOJIOTHYECKOE (0,56,
4. My professional IEJIOBYIO JlornunocTh
. BEICKA3bIBAHHE HA TEMY
sphere:working KOMMYHHUKAITUIO B '\ . MOCTPOCHUS TEMBI
. . |"My professional
across cultures YCTHOM U MUCHhMECHHOM . (0,50.).
(OcobenHoctu (hopMax AJIs perIeHHsI sphere:working across Hcnonb3oBanue
14 YK-4 P P cultures (OcobeHHOCTH
po¢eCCHOHATIBHO poeCCHOHATBHBIX N KJTFOUEBBIX
. podheCCUOHATBHOM
i IeSITENFHOCTH B 3a/1a4 Ha U3y4aeMOM JIEKCUYECKUX
e TEbHOCTH B
MYJIbTHKYIBTYPHO MHOCTPAaHHOM SI3bIKE N equHuIl Mo Teme (1
. MYJIbTHKYJIBTYPHOU
it cpene) H.Bnaners HaBBIKaMU " 0.).
" cpene)
menoBoit S3pIKOBOE
KOMMYHUKAIIH B odopmIeHHE pedn
VCTHOW U MIUCBMEHHOM (36.).(5
(hopMax B CHTyaIusIX
po¢eCCHOHATHHOTO
0OIIEHNUS HAa H3y4aeMOM
WHOCTPAHHOM SI3BIKE
SI3b1KOBOE
3.3HaTh OCHOBBI
eTOBOI odopmieHHE peun
(mpodeccroHaATBHOI) (36.)
Pemenne
KOMMYHHKAIIUN Ha
3vaaeMO KOMMYHHKATHBHO
i i 3amaum (2 6.)
MHOCTPaHHOM SI3BIKE
CrocoOHOCTh
Y. YMeTh ocylecTBIsITh
YEeTKO U
NIEJIOBYIO
[IOCJIEIOBATEIBHO
KOMMYHUKAIIHIO B
. N U3JI0KHUTH BBIBOJI
YCTHOM U MUCbMEHHOH [O0CyXIcHHEe
N W perienune (2
15 VK4 (hopmax s permeHust  [MPOOJIeMHON CUTYaIluu 6.
Mpo¢heCCHOHATBHBIX o keficy "The wind of )
" AKTHBHOCTH B
3ama4 Ha u3ydaemoM  |change
pasrosope (1 6.)
MHOCTPAHHOM SI3BIKE
CnocoOHOCTh
H.Bianets HaBBIKAMH
I apTyMEHTHPOBATH
CBOIO TOUKY
KOMMYHUKAIIH B
. . 3penust (1 0.)
YCTHOW U MIUCBMEHHOM
JlornunocTh
(hopMax B CHTyalusIx
BOIIPOCOB, OTBETOB
MpoQeCcCHOHaNBEHOTO .
U peakiuii Ha
0OIICHUS HA U3y4aeMOM|
[PEILTUKY MapTHEpa
MHOCTPAHHOM SI3BIKE
(16.) (10)
3.3HaTh OCHOBBI CocTaBlleHHE qUaiora SI3pIKOBOE
16 YK-4 IeT0BOI "Cultural differences" |odopmnenue peun
(npodeccnonanpioii)  (KymbrypHbIe (36.)




KOHTpOJIbele 3aJaHudA WIH
HHbIC MaTepHaJbl,
Onucanune
3Taﬂbl HeOﬁXOHl/lMLle JJISE OIICHKH HokazaTeeii u
MIDOBAHMS 3HAHUH, yMeHH i1, HABBIKOB KDHTEDHEB
¢dopmupo Iepeyenn (3yHbI: o (WJIM) ONbITA purep
Nt KOMIIeTeHIU i 3.1...3 JesITeTbHOCTH. ONCHIBANITH
e (popmupyembIx ( .d...2.n, i KOMIeTeHIuii Ha
(Tema u3 o XAPAKTEPUIYIOMUIX STAMBL ) gy sTamax nx
n/n 6 o KOMIECTCHIMH V.1.. .Y.n, (dopmupoBanus P
paoouen . ¢hopmupoBanus,
no ®I'OC BO H.1...H ll) KOMIIeTeHIHii B Tipoiecce
HporpaMMbI oelloce . o ONMHCAaHHE IKAJ
0CBOEHHSI 00pa30BaTeILHOM onenmBanns (o 100-
JUCUMILIHHBI) NpPOrpaMMel u "
0aJIIBHOI 1IKaJIe)
(HaumenoBanue
OLIECHOYHOI0 CPEACTBA)
KOMMYHHUKAILMU Ha pazIuyns) Pemenue
M3ydaeMoM KOMMYHHUKATUBHO
MHOCTPaHHOM SI3BIKE i 3agauu (16.)
Y.YMeTh 0CylecTBIATh JlornunocTh
NIEIOBYIO BOIIPOCOB, OTBETOB
KOMMYHHUKAITUIO B Y peakiuii Ha
YCTHOW ¥ MMCbMEHHOM PEIUIMKY apTHEpa
(hopMax Iyl pereHHs AKTUBHOCTb B
PO eCCHOHATHHBIX pasrosope (0,56.)
3a/1a4 Ha U3y4aeMOM CriocoO6HOCTB
MHOCTPAHHOM SI3BIKE apryMEHTHPOBATh
H.Bnagers HaBbIKaMu CBOIO TOYKY
e0BOit 3penust (0,56.) (5)
KOMMYHUKAITUU B
YCTHOM ¥ NUCbMEHHOMU
(hopMax B CUTyaIUsIX
MpoQecCHOHaNBHOTO
0OIICHNS HAa U3y4aeMOoM|
MHOCTPAHHOM SI3BIKE
Tect no Teme "My
rofessional
3.3HaTh OCHOBBI P .
. sphere:working across N
1EJ10BOI " Kasxprii
(mpodeccroHamBHON) cultures MpaBUJIBHBIN
17 YK-4 P (OcobenHocTH P
KOMMYHHKAIIMX Ha . otser naet 0,16
npodeccrnoHanbHOM
N3ydaeMoM 6asoB (5)
e TENBHOCTH B
WHOCTPAHHOM SI3bIKE o
MYJIbTUKYJIBTYPHON
cpene)
Hroro 100

6.2. [IpomMe:KyTOUYHBIH KOHTPOJIb (3a4eT, IK3aMeH)

Pa6o4yum y4eOHBIM IUIAHOM NMPeAYyCMOTPEeH JK3aMeH B cemectpe 12.

1-it Bompoc Omnera (40 OamioB), Bua Bompoca: Tect/mpoBepka 3HAHUH.

HpaBI/IJ'ILHHﬁ OTBET -

BOITPOCHI JJ15 ITIPOBEPKU 3HAHUI:

1 oamn.

Kpurepuii: Opun

Komnerennusi: YK-4 Cnoco0eH ocyuiecTBJSITH /J1€J10BYI0 KOMMYHUKALIMIO B YCTHOH M

nucbMeHHo ¢op

Max Ha

HHOCTPAaHHOM(bIX) si3bIKe(ax)

3HaHue:
HHOCTPaHHOM A3BIKC
1. Be going

2. Future Simple

3. Past Continuous

roCy1apCTBEHHOM  fI3bIKe

Poccuiickoii  ®egepauuu u

3HaTh OCHOBBI J€J0BOH (MpodeccHoHanbHON) KOMMYHMKAllMM Ha H3y4aeMOM



4. Past Simple

5. Present Continuous

6. Present Perfect

7. Present Perfect Progressive

8. Present Simple

9. BonnpocuTtenbHbIE TPEIIOKEHUS

10. JIexcuka no teme «Career» (Kapbepa)

11. JIexkcuka mo teme «Company profiley» (ITpoduns komnanumn)

12. Jlekcuka mo teme «My professional sphere:working across cultures )» (OcobGerHHOCTH
npoeCCUOHATILHOMN IEATEILHOCTH: KOMMYHHUKAIIUS M KYJIBTypa

13. Jlekcuka mo Teme «Working with people» (Pabora B KoyIeKTHBE)
14. Monanbsubie riaarois (can, could, may, must, should, have to)

15. HeonpeneneHHble MECTOUMEHHUS

16. [IpuaToYHBIC BPDEMEHU U YCIIOBHSI

THUITOBBIE 3AJIAHHWS J1J151 IIPOBEPKM YMEHUI:

2-1 Bonpoc Ouera (30 6amioB), Bua Bompoca: 3aganue Ha ymenue. Kpurepuii: Kefic: si3p1koBO€
odpopmiienne peun -10 0.; penieHrne KOMMYHUKAaTUBHOH 3amaun - 10 0.; ClTOCOOHOCTHh YETKO U
MIOCJICIOBATEIFHO U3JIOKUTh BBIBOJ| WJIM PEUICHUE - 5 0.; CIIOCOOHOCTh apryMEHTHPOBATH CBOIO
TOUYKY 3peHus - 5 0. Pe3tome: si3pikoBOe oopmiieHHE TeKcTa (JIKCHYECKas, TpaMMaTHIECKas,
opdorpaduyeckas mpaBHWIBHOCTh) - 15 0.; pelieHne KOMMYHHMKAaTHBHOW 3aaayd (TMOJIHOTA
oTBeTa, cTriieBoe opopmiieHue) — 10 0.; opranuzanus Texkcta — 5 0..

Komnerennusi: YK-4 CnocodeH ocymiecTBJATH JA€10BYI0 KOMMYHHKALMIO B YCTHOH M
nucbMeHHoii ¢opmax Ha rocygapcTtBeHHOM si3bike Poccuiickoin ®egepanum U
HHOCTPaHHOM(BIX) fA3bIKe(aX)

YMenue: YMeTh OCyIIEeCTBIATh JEI0BYI0 KOMMYHHUKAIMIO B YCTHOW M MUCbMEHHOM (opMax ass
peleHus NpoeCCHOHANBHBIX 3a/1a4 Ha U3y4aeMOM HHOCTPAaHHOM SI3bIKe

3amaua Ne 1. Study the case “Nelson and Harper Inc.” and propose a solution to the problem
(M3yunte npobieMy Kelica U MPeJIOKUTE CBOE PEIICHUE).

3amaua Ne 2. Study the case “Presenting your company” and propose a solution to the problem
(M3yunte npobieMy Kelica M MPEIOKUTE CBOE PEIICHUE).

3anmaga Ne 3. Study the case “Tell us about it” and propose a solution to the problem (M3yuure
npobieMy Keica U MpeyioKUTe CBOE PELICHUE).

3amaua Ne 4. Study the case “The wind of change" and propose a solution to the problem
(M3yunte npobieMy Kelica M MPEIOKUTE CBOE PEILICHUE).

3amaua Ne 5. Write a CV (Hanummmute cBoe pesiome).

TUITOBBIE 3ATAHUA U1 [TIPOBEPKU HABBIKOB:

3-ii Bompoc Owmnera (30 6amioB), BuA Bompoca: 3ajgaHue Ha HaBbIKUM. Kputepuii: MoHoOr:
a3bIKoBOE OhopmiieHue peurt -10 6.; UCMONb30BaHKUE KIIFOUEBBIX JIEKCHUYECKUX €AH-HHUIl IO TEME -
10 6.; mOTHOTA pacKpbITUS TEMBI - 5 0.; JOTMYHOCTH MOCTPOEHUS TeMBI - 5 0. [TnceMo: a3bIK0BOE
oopmiieHHe TeKCTa (JIeKcHueckas, rpamMmarhueckas, opdorpadpuueckasl MpaBWIbHOCTh) - 15
0.; pelieHne KOMMYHUKAaTHBHOM 3a1aud (MIOJIHOTA OTBeTa, cTuieBoe odopmienue) — 10 6.;
opraHuszanusi TekcTa (JIOTUYHOCTh, HCIIOJIb30BaHUE CPEJICTB JIOTUYECKOW CBSI3M, HaJIU4due
CTPYKTYpPHBIX YacTei) — 5 0..

Komnerennusi: YK-4 Cnoco0eH ocyuiecTBJSITh /1€J10BYI0 KOMMYHUKALIMIO B YCTHOH M
NHUCbMEHHON (opMax Ha TrocylapcTBeHHOM s#A3bIke Poccuiickoit ®@enepauuun u
HHOCTPaHHOM(bIX) si3bIKe(ax)



HaBpik: Briagerp HaBbIKaMHu /1€7I0BOM KOMMYHUKAllMM B YCTHOM M TNHUCBMEHHOH (opmax B
CUTYyalHsx Mpo(ecCHOHATBHOTO OOIICHUS Ha N3y9aeMOM MHOCTPAHHOM SI3bIKE

3amanue Ne 1. Read the job advertisements, choose a job you would like to apply for and write a
covering letter. (IIpountaiiTe OOBSBICHHS O BAKAHCUSAX M HAIIMIITUTE CONPOBOIUTEIHHOE IIUCHMO
K OJTHOW U3 HUX.)

3amanne Ne 2. Speak on the topic “A famous business leader”; answer the questions of the
examiner. (MoHonOrn4Yeckoe BhICKa3bIBaHUE Ha TeMy «VI3BecTHBII OM3HEC nmuaep»; Oecena ¢
9K3aMEHATOPOM)

3amanue Ne 3. Speak on the topic “A famous company”’; answer the questions of the examiner.
(MoHnonorn4yeckoe BbICKa3bIBaHHE Ha TeMy «/3BecTHasi KOMITaHUs»; Oece1a ¢ 9K3aMEHaTOPOM )
3amanue Ne 4. Speak on the topic “My ideal job”; answer the questions of the examiner.
(Mononornyeckoe BbICKa3piBaHWe Ha Temy «Mosi wuumeanbHas paboray; Oecema ¢
9K3aMEHATOPOM)

3amanue Ne 5. Speak on the topic “Working across cultures”; answer the questions of the
examiner. (MoHoJOrHYecKoe BBICKa3bIBaHHE Ha TeMy «PaboTa B MyJbTHKYIBTYpHOU Cpene»;
Oecema ¢ AK3aMEHATOPOM )

OBPA3EIL BUJIETA
Hanpasnenue - 39.03.02 ConuansHas
MUHKCTEPCTBO HAYKH H BLICLIETO 00pa3oBaHus pabota
Poccuiickoit @enepanun .
denepanbHOE FOCYIapCTBEHHOE GI0KETHO® Hpodwis - Opranusanmst coUnanbHON
00pa30BaTeNbHOE YUPESIKACHUE pa60TBI C pa3HBIMH I'pYIIIIaMH HACCICHUA

BBICIIIEr0 00pa3oBaHus

% = .« Ka(bezlpa I/IHOCTpaHHBIX A3BIKOB IJIs1
«BAKAJILCKHI TOCYIAPCTBEHHBIH (peCCHORAIBHEIX Heeii
YHUBEPCUTET» P 1 e

(®TBOY BO «BI'Y») JucnunnuHa - THOCTpaHHBIN SI3bIK B
npodeccruoHanbHON chepe

3K3AMEHAIIMOHHBIN BUJIET Ne 1

1. Tect (40 GamoB).

2. Write a CV (Hanummute cBoe pestome). (30 6amios).

3. Speak on the topic “A famous company’’; answer the questions of the examiner.
(Mononoruueckoe BrICKa3biBaHue Ha TeMy «VI3BecTHas KoMIaHusy»; Oecena ¢
sk3ameHatopom) (30 6aoB).

CocTaBUTENb T.B. Cmeraunna

3aBeyronuit kageapou A.I'. MenbryHnoa

7. IlepeyeHb OCHOBHOI M 1ONIOJHUTEJIBLHOM y4eOHOM JUTEPATyPbl, HEO0X0AMMOM s
OCBOCHUS TMCUHMILUINHBI (MOYJIs1)

a) OCHOBHAS JIUTEepaTypa:

1. Murphy R. English Grammar in Use. a self-study reference and practice book for intermediate
students.- Cambridge: Cambridge University Press, [1985-1986].-328 p.

2. Cotton D. David, Falvey D. David, Kent S. Simon Market Leader. pre-intermediate.
Dnextponnslii pecypc. Business English Course book. Audio CDs 1 - 2. 3rd Edition/ David
Cotton, David Falvey, Simon Kent.- [Harlow]: Pearson Education Limited, 2012.-2 electronic
disks



3. Kacesn A K., Cmeranuna T.B., booposa E.A., Koatpumosuu A.A., [latonena M.B. Students'
Companion.- Upkyrck: M3a-so BI'VDII, 2013.- 330 c.

4. TTonos E.b. MHocTpaHHBIN S3BIK JUISL ASIOBOT0 OOIEHUs. AHINIMACKUI SI3BIK [DJIEKTPOHHBII
pecypc] : yuebHoe mocobue / E.b. IlomoB. — DIeKTpOH. TEKCTOBLIE AaHHBIE. — Caparos:
By3oBckoe oOpasoBanme, 2013. — 72 c¢. — 2227-8397. — PexuMm jAocrTyma:
http://www.iprbookshop.ru/16673.html

0) MOMOJIHUTE/IbHASA JIUTepaTypa:

1. Mascull B. Business Vocabulary in Use. Busnec nekcuka. busnec nekcuka.- Cambridge:
Cambridge University Press, 2003.-172 p.

2. Murphy R. Essential Grammar in Use. OCHOBBI TpaMMAaTHUKH: TEOPHS W TMPAKTHKA IS
U3y4alolMX OJJIEeMEHTAapHbI aHriumiickuii. a self-study reference and practice book for
elementary students of English. with answers. 2nd ed./ Raymond Murphy.- Cambridge:
Cambridge University Press, 2003.-300 p.

3. CumxoBuu B.A. TlpakTuueckas rpamMmaTHKa aHIIMHCKOro s3bika = Practical English
Grammar [D7eKTpoHHBIA pecypc] : yuyebHoe mocobue / B.A. CumxoBuY. — DJIEKTPOH.
TEKCTOBBIC JaHHbIe. — MuHcK: Beimmiimas mkosa, 2014, — 328 ¢. — 978-985-06-2487-1. —
Pexxum noctyna: http://www.iprbookshop.ru/35529.html

8. Ilepeuenbp pecypcoB HMH(OPMAIHMOHHO-TEJIEKOMMYHHMKANMOHHON ceTtH «MHTepHeT»,
HEe0O0XO0IMMBbIX /IJIsl 0CBOEHHS TUCHMILIUHBI (MOAYJIsl), BKJIIOYasi npodeccuoHaIbHbIe 0a3bl
JAHHBIX ¥ HHPOPMATHOHHO-CIIPABOYHbIE CHCTEMBI

JUis OcCBOEHMSI AMCUMILIMHBI O0ydYaromeMmycsi HEOOXOIMMBI CIIEAYIOIIHUE PECYPChI
UH(POPMAIIMOHHO-TEIICKOMMYHUKAIIMOHHOU ceTr «IHTepHeT»:
— Caiit BaiikanbCKOro rocy1apcTBEHHOTO0 YHHBEPCUTETA, afpec JocTyma: http://bgu.ru/, noctym
KPYTJIOCYTOYHBIH HEOTpaHUYECHHBIN U3 JII000H Touku VHTepHET
— Grammar and Practice Tests, ampec mocryma: https://www.grammarbank.com. mgocTym
HEOrpaHUYEHHBIN
— Useful English, anpec noctyma: https://www.usefulenglish.ru. noctyn HeorpannueHHbIN
— AynupoBaHue, azpec J0CTyna:
http://www.bbc.co.uk/worldservice/learningenglish/donthangup/. nocTyn HeorpaHruueHHBbIH
—  AypupoBanme, azapec  jocrtyma:  http://www.breakingnewsenglish.com.  noctyn

HEOrPaHWYEHHBIN
— AynupoBanue, aapec gocryna: http://www.film-english.com. noctyn HeorpaHu4eHHBII
— DNEeKTPOHHBIN CJIOBaphb English-English Dictionary, azapec JocTyna:

http://www.dictionary.com/. 10CTyl1 HeOTrpaHUYEHHBIN
— DnextponHblii cmoBaps On-line Dictionaries, aapec mocryma: http://www.onelook.com/.
JOCTYI HEOTpPaHUYECHHBIH

9. MeToauveckne yKa3aHus JAJs 00y4AIOLIUXCS 110 OCBOCHHUIO JUCHUIJIMHBI (MOAYJIs1)
N3yyaTh MUCHMIUIMHY PEKOMEHIYETCS B COOTBETCTBHUHU C TOW MOCIIEIOBATEIHLHOCTHIO, KOTOpas
o0o3HavyeHa B ee cojepkaHuu. [[ist ycrenrHoro ocBOeHusI Kypca 00yJaromuecs J0KHBI UMETh
3HAHWS MHOCTPAHHOTO (AHTJIMHCKOTO) SI3bIKAa HA CPETHEM YPOBHE.

3aaHue Ha MpPaKTHYECKOe (CEMHHAPCKOE) 3aHSATHE COOOIIaeTCs O0ydJaroluMcs 0 €ro
npoBeaeHUs. Ha cemuHape mpernogaBaTeilb OPraHU3YeT OOCYKJICHHE STOW TEMBbI, BBICTyIasl B
KauecTBE OpraHu3aTropa, KOHCYJIbTAaHTa W JKCIEpTa y4eOHO-NO3HABATEIHHOU AESITENbHOCTU
00ydJaromerocs.

N3ydenne quCHUIIMHBL (MOTYJIs1) BKIIOYAET CAMOCTOSTENbHYIO paboTy 00ydaroIerocs.

B mpomecce camocrosiTebHOM  pabOTHl  OOydaromuecs, IOMHMO OCHOBHOH |
JOTIOTHUTENIFHOW  JIUTEPAaTyphl, MOTYT TMOJB30BAThCS  CICAYIOIIUMU  METOJAMYECKUMU
MaTepuaiaMu:
. VYMK no auciumnimHe;


http://www.iprbookshop.ru/16673.html
http://www.iprbookshop.ru/16673.html
http://www.iprbookshop.ru/16673.html
http://www.iprbookshop.ru/16673.html
http://www.iprbookshop.ru/35529.html
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http://www.iprbookshop.ru/35529.html

. WuTepHer pecypcbl 00pa30BaTENbHOTO, OOIIEIKOHOMUYECKOTO, WH(POPMAIMOHHOTO
KOHTEHTA, B T.4. PEKOMEHIOBAaHHBIE IIPETIO/IaBATEIICM;

CamocrosrenbHas paboTa SBIIETCS HEOOXOIUMBIM aclIeKTOM 00yUeHHs] HHOCTPAHHOMY SI3BIKY U
HPEANOCHIIKOW YCIENIHOrO OBJaJeHUs UM. JlaHHBIH BuA 00pa3oBaTeNbHON JAEATEIBHOCTH
JIONOJHSAET O0s3aTeNbHYI0 ayJUTOPHYI0 pPabOTy, IIOCKOJbKY HAmpaBlIe€H Ha OCMBICICHUE
HOJYyYeHHOM MH(pOpMalMU U 3aKpelyIeHHUe HaBBIKOB, MPUOOPETEHHBIX BO BpeMs ayIUTOPHBIX
3aHATUN.

3agaHus JUId CaMOCTOATENIbHOM pab0ThI BKIIFOYAIOT B ce0sl CIIEAYIOIIME: TOUCK JTOTIOJIHUTEIbHON
UHPOPMALIUU B 3JIEKTPOHHBIX UCTOYHUKAX; MMOJTOTOBKA JOKJIAJ0B Ha MPAKTHUYECKUX 3aHATHUSIX;
BBIITOJIHEHHE JIOTIOJIHUTENbHBIX JIEKCUKO-TPaMMaTHUUYECKUX YIpakKHEHHH; paboTa ¢ TecTaMu U
BOIIPOCAMH ISl CAMOIIPOBEPKHU.

Pe3ynbpTaThl caMOCTOATENIBHOM pabOThl KOHTPOJIUPYIOTCS MPENoAaBaTeieM U YUUThIBAIOTCA PU
TEKyIleW arTecTalMM cTyaeHTa. llpu 3TOM MmpoBOIATCA: TECTUPOBAHUE, SKCIPECC-ONPOC Ha
IPAaKTUYECKUX 3aHSITUAX, 3aCITyILIMBAaHUE JJOKJIAI0B, IPOBEPKA MHCbMEHHBIX Pa0OT U T. 1.
3amaHns B paMKax caMOCTOSITEIILHON pabOThI CIIETYET BBITOIHATh CHCTEMATHIECKH.

Texymuii KOHTPOJb OCYIIECTBISIETCS PEryJIspHO MOCPEICTBOM HEOOJBIIUX IPOBEPOYHBIX
paboT, SKCIpPEcC-ONPOCOB M JUKTAHTOB NPUMEPHO OJUH pa3 B JBE HEAEIH, a Takke
00s13aTeNIbHBIX MPOMEXYTOUYHBIX TECTOB I10 OKOHYAHUH KaXKI0I0 pa3/ielia/TeMbl.

[To pe3ynpTaTam 00s13aTENIbHBIX IPOMEKYTOUHBIX TECTOB MPOBOJUTCS aTTECTALUsI CTY/IEHTOB, a
€e pe3yJIbTaThl COOOIIAIOTCS B IeKaHaT.

Kax1pIi1 TECT yUUTBIBACTCS IIPU MMOJACYETE KyMYJIATUBHONW OLIEHKH.

Pe3ynbTaThl paboThl IPOBEPSAIOTCS KOMIJIEKCHO U OLIEHUBAIOTCS, UCXO0/s U3 0aJliioB, HAOpaHHBIX
CTYJEHTOM B T€UEHUE CEMECTPA.

B cymMapHYy10 peHTHHIOBYIO OLIEHKY BKIIIOUAETCS:

1) pe3yabTaThl TEKYIET0 KOHTPOJIS (TE€CTHI),
2) MIpeJICTaBICHHE TEM,

3) paboTa ¢ KeiicamHu.

4) COCTaBJIICHUE JINATIOTOB,

5) HalMcaHHe JIeJI0BOT0 MUChMa.

WToroBsast oreHkKa 3HAHMM CTYAEHTOB 3a KaxkJoe mnoisyroaue ompenensercs no 100-0anbHoi
HIKaJe.

TecTbl TeKyIero KOHTPOJI JOJKHBI BBINOIHATHCS CTPOTO COIJIACHO IJIaHY U B HAa3HAYEHHYIO
naty. IlepenuceiBaTh TecT JMOO BBINOJHATH €0 IMO3JHEE 3amnpeniaercd (3a HCKIIOUYEHHEM
Ipomnycka Mo OOJe3HHM M C MPEJOCTaBIEHUEM CIPaBKU OT Bpaua). JIMagoru-IucKyccuH IO
TeMaM, KeChbl HAaCTOSATEIbHO PEKOMEHAYETCS CJaBaTh MOCTENEHHO 110 MEpe MPOXOKICHUS TEM
B YCTaHOBJICHHBIH NPENOIaBaTENEM CPOK.

Ecnu cryzneHT cnan Bce 3a/1aHus B Ha3HAYSHHbBIE NTPEIOIaBaTEIEM CPOKU B TEUEHHE CEMECTpa U
€CIIM TpernoJiaBaTesb yIOBIETBOPEH €ro paboToil, CTYJEHT TMOoJyyaeT 3adeT/IK3aMeH o
JUCIUIUIMHE aBTOMAaTU4YeCKU. B MpOoTUBHOM ciiyyae CTYAEHT Mpurianaercs B KOHIE MOTyroaus
Ha YCTHBIN 3a4eT/3K3aMeH, Ha KOTOPOM OH JIOJDKEH OTYMTAThCS IO BCEM MPOMICHHBIM TEMaM B
COOTBETCTBUU C TPEOOBAHUSAMU MPOTPAMMBI.

3a n00aBOYHBIE BHJBI JIEATENBHOCTH, HE SBISIOMUECS OO0S3aTENbHBIMU JUIS BBIIOJHEHUS
porpaMMebl, (Hay4yHble JOKJIaabl Ha KOH(GEpEeHLHH, y4JacTHe B OJMMIIMAAaX U KOHKypcax
JT1000T0 YPOBHSI) CTYJIEHT MOKET MOJYYUTh MpeMHalIbHble Oayuibl («OoHychl»). [IpemuanbHble
Oambl HE MOTYT HAYMCIATHCS CBEPX YCTAHOBJIEHHOM 3a TeKyllylo paboTy B ceMmecTpe
MakcuManbHOU cyMMbl 6armioB (100).

Pacuer OamioB 3a Kaxkaoe 3aJaHUE TEKYIIEro KOHTPOJs MOAPOOHO TNpuBeNeH B (QoHIe
OLICHOYHBIX CPEJICTB IO JAHHOW JUCIUILINHE.



10. Ilepeyenb MHGPOPMALMOHHBIX TEXHOJOTMI, HCIOJIb3yeMbIX MPH OCYIECTBJICHUMN
00pa30BaTeJbLHOI0 MPOLEcca Mo JUCHUILINHE (MOYJII0), BKJIIOYAs NlepeYyeHb
NMPOrpaMMHOI0 o0ecreyeHnst

B ydeGHOM mpoliecce UCTOIb3yeTces ciaeaytoliee NporpaMMHOe 00ecTieueHue:
— MS Office,

11. Onucanue MaTepuaIbHO-TEXHUYECKOI 0a3bl, HEOOXOAMMOM JIS OCYIIeCTBJICHMSI
0o0pa3oBaTe/ILHOIO Mpouecca Mo AMCHUIIHHE (MOAYJII0):

B ydeGHOM mpoliecce UCoab3yeTces ciaeaytomiee 000pyI0BaHuE:
— IlomenieHus 1151 CaMOCTOSITENILHOM pabOThl, OCHAILIEHHBIE KOMIIBIOTEPHON TEXHUKOM €
BO3MOJKHOCTBIO MOJKIIIOUEHUS K ceTH "MHTepHeT" n o0ecnieueHreM J0CTyna B JJICKTPOHHYIO
nH(OPMaIIMOHHO-00pa30BaTEIBLHYIO CPENY BY3a,
— YueOHble ayTUTOPUU AT IPOBEACHHUS: 3aHATHI JIEKIIMOHHOTO THIIA, 3aHATUIH CEMUHAPCKOTO
THUIIA, TPAKTUYECKHUX 3aHSITHH, BBIMOIHEHUS KYPCOBBIX PaOOT, IPYIIOBBIX U UHANBUTYAIbHBIX
KOHCYJIbTALIMI, TEKYILIETO KOHTPOJIS U IPOMEXKYTOYHOM aTTecTalllK, YKOMILJIEKTOBAHHbIE
CHeHaIN3UPOBAHHON MEOEIIBIO U TEXHUYECKUMU CPEACTBAMU 00YUYEeHMS,
— MynbTUMeIUHBIN KJlacc,
— KoMnbroTepHslii Kiace



